
Putting 
Health First

A healthier employee is a more productive employee



Preventative Wellness through Predictive Technologies:

• SIMERP that through IRS codes 125, 213d, and 105 is Fully HIPPA, ERISA, 

and IRS compliant.

• Conceived out of the Affordable Care Act of 2010

• Prioritize and incentivize preventative health care for employees

• Not Insurance - supplements existing major medical plans

• Results in a healthier more productive workforce 

• No out-of-pocket costs for employee or employer-program pays for itself

Over the last decade, Employer’s Choice and its partners have placed millions of employees on Preventive Care Plans!



Key Points

1 2 3 4
Health 1st Focus

A true preventative wellness 
plan using predictive 

technology at no out-of-
pocket cost to anyone

Key Differentiator: 
Award Winning Preventative 

Health AI

Employer
Benefits

• FICA tax savings
• $600 avg. cost-savings 

PEPY
• Healthier employees equal 

more productivity
• Immediate positive impact 

to bottom line

Employee
Benefits

• Reduce long-term health 
risks!

• Increase Take-Home Pay by 
reducing taxable income

• Available to ALL Employees

Legal Protection 
Program

• Included for every client
• Partnered with a tax and 

employee benefit law firm

5
Non-Disruptive
Implementation

• Supplemental program
• Does NOT compete with, 

replace or impact existing 
benefits

• Minimal HR effort

Today’s Goal:  Generate a tailored proposal to make an informed decision with YOUR data

** Results vary based on specific 
company data 

** Eligibility determined after reviewing 
census data



Why Employer’s Choice 
Preventive Health Plan?
It’s all about Employee Health!
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Using validated and award- winning 
AI and Care Navigation, Employer’s 
Choice Preventive Care Puts Health 
First By: 

1. Predicting future medical issues

2. Predicting cost of these issues

3. Engaging EEs to prevent disease

4. Rewarding EEs for engaging

5. Improving your bottom line

At no out-of-pocket cost to you or 
your employees 

Validated

PRE-DISEASE COMPARISON SIGNIFICANT RISK PERCENT



Validated Algorithms Save Lives
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Diseases averted reflected in a 5-year case study



Included Legal Protection Plan

As an included benefit of the Preventive 
Care Program, Employer’s Choice has 

established a risk-based relationship with a 
tax and employee benefit law firm with 

over 35 years of experience in legal 
protection services to the healthcare 

community. The Legal Protection Service 
provides $500,000 in legal support services 

for the employer and $10,000 in legal 
support services for the employee.

Included Legal Protection Plan



Bottom Line:
• Improve Employee Benefits

• Better Employee Health

• Increase Company Profits

NO OUT OF POCKET COSTS

Build - Grow - Preserve Wealth

Grant Deviney
(828) 382-7755 x1

grant@DeltaWealthServices.com



THANK YOU

A healthier, happier workforce starts 
with Employer’s Choice

Be sure to turn in your form in at the table for a special gift or email to info@deltawealthservices.com


	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8

